HEALTH AND SAFETY POLICY STATEMENT – PART 1
Cammack & Wilcox Ltd (C&W) is committed to providing a healthy and safe working environment for
employees.
We recognise that the success of our company is not just measured in financial terms but also
measured by the health, safety and welfare of employees, customers and general public.
It is the responsibility of employees who work for C&W to ensure that health and safety is adhered to at
all times.
Hazards and risks associated with C&W are varied and multiple. Employees must be prepared to
commit themselves fully by complying with all C&W policies, procedures and working practices.
In turn C&W will provide an effective management system to establish and maintain a robust Health
and Safety Policy to promote business growth in a controlled and safe manner.
Our policy statement lists a number of measurable targets in which we are committed to meeting in
order to achieve continuous improvement in health and safety.
OBJECTIVES;
>Ensure that all significant health and safety risks arising from work activities are assessed, controlled
and managed reducing the likelihood of harm to employees and others.
>Communicate, consult, listen and respond to employees and members of public regarding all health
and safety issues on a regular basis or when required.
>Provide and maintain safe plant, equipment and machinery.
>Provide information, instruction and training for employees to complete their job tasks competently.
>Record, investigate and monitor all accidents, incidents, near misses and work-related sickness and
absence.
>Provide and maintain healthy and safe working conditions within our control for employees.
>Implement, communicate and display emergency procedures for employees, visitors and contractors
that attend site.
>Research and comply with all current and relevant health and safety legislation.
>Review and revise all health and safety documentation at regular intervals.
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